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Evolutions following the new training formats 

Old format New format 

Focus on the content  

(fields of study) 

Focus on the skills 

(professional skills) 

Occasional exams Continuous assessments 

Grading system System of capacities (acquired / not 
acquired; without marks) 

Work-based training focused on 
general goals for each internship 

Work-based training focused on 
capacities (vocational sequences 
comprising capacities to develop at 
the ENAP or through the internships) 



 Frame of reference on trades 
(activities) 

 

 

  Frame of reference on training 
(capacities) 

 

 

 Frame of reference on assessment 
(criteria/indicators/requirements) 



1. The frame of reference 
on trades  



Job description sheet  
Name of the position 

Missions 

Autonomy & 
responsibilities 
level 

Work 
environment 

Area of 
expertise 

Activities 

Skills 

Entry 
requirements 

Other 
appropriate 
frames of 
reference 



2. Frame of reference on 
training  



6 job description 
sheets 

 

8 work fields 

 



Range of activities for each field of 
expertise described in capacities 

Know 
- how 

knowledge  attitude 

   267 Capacities 



Identification of the main fields of expertise 

Transversal fields of 
expertise 

Specific fields of 
expertise focused on 
the mission 

Specific field of 
expertise focused on 
taking a job 



Identification of the modules and 
sequences within the fields of expertise 

6 fields of expertise 

23 modules  

62 sequences 



3. Frame of reference on 
assessment  



Capacity = 

knowledge/know-how / 

attitude 

Criteria = what we expect… 

Indicator = expected 

objectifiable elements 

Requirement = threshold to 

reach for the capacity to be 

acquired 



Field of  expertise 

Module  Module  Module  

Sequence  Sequence  Sequence  Sequence  

Capacity  Capacity  Capacity Capacity  

Criteria  

Indicators  

Level of  requirement 



Assessments 

 Students must validate the 6 fields of 
expertise 

 

 All assessment on-site or during the 
internship rely on capacities that are 
acquired / not acquired 

 

 All the training is managed through the 
« Violette » software.  


